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Students experience educational success, find their voice, fulfill
their potential and have the power to achieve their dreams.

To provide:
·

Holistic social and emotional support and high school education to young women and trans-youth
in our nurturing community.

·

An enriched early childhood experience to infants and toddlers of young parents while modeling
care-giving skills and supporting each student in their parenting.

Artemis Place Society has been delivering integrated educational services in the Capital Region since
1971. The Society has been called the Victoria Society for Educational Alternatives, Artemis Options
Society and the Girls Alternative Program.
Traditionally, our students have been young women and young moms although gender non-conforming
students have attended for as long as the program has operated. As a component of our organizational
development, the Society engaged in a productive process around trans inclusion and formally welcomed
trans youth into our program in the 2015-2016 school year.
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·

Continue to enhance the nurturing and inclusive Artemis Place community and philosophy;

·

Cultivate strong student engagement, participation and resilience;

·

Expand the Young Parent Program to include 3-5 year olds to maximize family
well-being.

·

Continue to pursue sustainable and long term options.

·

Enhance public awareness of Artemis programs;

·

Strategically broaden community networks;

·

Advocate and fundraise from government, foundations and donors for
continued financial stability;

·

Increase First Nations’ collaborations.

·

Strategic Board recruitment and development;

·

Respond to changing legislation;

·

Maintain a robust policy framework.
4

Over the 2015-2016 school year, Artemis students articulated quotes
of self-worth, gratitude and joy that inspired the entire staff
team. Staff overheard several incredible statements that were
acknowledged with a thank you card. You can read some of them
here on page 12.
It was a pleasure to witness the journeys of our students, and our babies
and toddlers in the daycare. We were able to observe each one engage
in learning and growth, and work to overcome challenges. There was an
incredible diversity of programming offered to students and we worked
diligently to engage each and every one of them.
This was a year of growth and transition as we hired three new staff. The Artemis team actively engages in
team building to strengthen the culture of respect and trust which is so crucial in our approach.
We continuously work to enhance the levels of communication and collaboration; and, 100% of our staff will
continue on with Artemis for 2016-2017. This year there was an increase to staff and Board of Directors
overlap and relationship building. This contributes to both groups having a greater understanding of each
other’s roles and responsibilities and how they complement the other in the strong functioning of the Society
and all its program areas.
I hope you enjoy reading through the highlights of the 2015-2016 school year as we are very proud of what
our students are able to achieve. Our programming has lasting and profound impacts on our participants,
both the students, and the children, and provide us with much inspiration to guide and shape our work.
Thank you for your support, on all levels, for the past, current and future success of Artemis Place.
~ Rachel Calder
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Forty-five students were enrolled as of September 2015 and the year began with some new staff
members welcoming and engaging students into our programming. Orientation and team building
activities were intentionally facilitated to set up the safe, positive and productive community.
Counsellors’ caseloads went up to fifteen students each. Artemis Secondary increased our teaching staff
to three teachers, enhancing our academic focus. Attendance was average through the year but fell
again in the Spring.
Through this year, each staff person came to a Board Meeting to share a brief summary of their work at
Artemis, their highlights and any challenges. Staff and Board overlap continued with a seasonal dinner in
the winter. The Board greatly appreciated hearing from the staff and the process benefited the Society
as a whole.
This year Artemis had several practicum students, from UVic School of Social Work, UVic Masters in
Indigenous Counselling, UVic Education, and Camosun Early Childhood Education. These students
contributed much to the Artemis community and also learned a lot in the process.
Artemis published four newsletters, releasing one for each season with voices from staff, students and
Board members. We hope to continue to build and enhance our community with these regular
communications. A highlight for Artemis this year was being selected by the Victoria Foundation for the
Community Leadership Award for the 2016 Victoria Leadership Awards.
The Grad Ceremony in June was a beautiful event hosted again by Central Baptist Church. Tradition has
seen Artemis Place purchasing silver goddess necklaces for each graduate as they move on to the next
chapter of their life. It is always an inspiring evening. Hearing from the graduates as they stand at the
front of the room leaves the community with a clear vision of what we are working towards in holding
these students up and supporting them to succeed.
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First Nations/ Metis

15

Involved with Criminal Justice System

4

Pregnant

2

Designated “Special Ed”

33

MCFD involvement/ open file

12

Living in foster care/ care home

4
11

Living independently
Were homeless at some point during the year
Incoming Referrals

5

48

Average number enrolled at one time

44

Meals served

1,548

Bus tickets distributed

1,020

771

Total # of other supports (outreach, integrated
case meeting, community appointments, etc.)

465

Number of skills groups offered

Average # of students
per day

22

Course completions

74

Adult Graduates

4

96

Total # of individual counselling/ life skills
sessions

Brief Contacts

46%

45

Number enrolled over program year

Monthly bus passes distributed

Average attendance

2,142
85

7

What a terrific year we had at Artemis Place. Partnering with Gorge Narrows Rowing Club, students were
offered several weeks of a rowing program. It was inspiring to see our students step out of their comfort zone to
get on the water and also to see them work so hard together as a team to get the boat moving. We continued
our facilitated gym visits at the nearby Cedar Hill Rec Centre, as well as a series of canoeing with Power to Be
and rock climbing at Crag X. There were also some on-site dance classes.
Artemis recruited a sewing volunteer who has been a welcome addition to our community, supporting students
with their creative energy on the school’s sewing machines. Artemis continued to partner with UVic’s Science
Ventures and had our Resident Scientist, India, come in weekly to facilitate science experiments. Science Ventures
is a favourite course offering for our students, as they are consistently fun and interesting. Farheen Haq returned
for her 3rd year as our Artist in Residence. She facilitated photography workshops culminating in an exhibition at
the Youth Arts Festival hosted at the Arts Centre at Cedar Hill. Through the year, there is constant creativity
blossoming in the art room: painting, drawing, clay, collage, and more.
The new drama class worked on a number of projects throughout the year. They created a haunted house at
Halloween, performed a modernized version of A Christmas Carol, learned about theatrical production and design
techniques, and learned improvisational skills. The drama group takes an active role in their performance arts
education by setting goals at the start of the year and identifying areas of interest that shape their learning and their
project designs. Students were also able to attend multiple shows and participated in workshops run by UVic
theatre students. Additionally, Artemis offered Career Days with many guest speakers focusing on employment and
planning. We also offered an 8 week session of classes at the Academy of Excellence doing hair and esthetic
training.
Some of our shows and field trips included an Aboriginal Law performance, a show by Green Thumb Theatre,
Royal BC Museum, the Observatory, Belfry Theatre, and Victoria Film Fest.
The teaching staff attended the BC Alt Ed conference gaining valuable insights and
strategies.
This year, there were 74 course completions and 4 adult grads. We anticipate a
higher number of graduates next year as many students will be in line for completion.
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There were 12 moms and babies along with 2 pregnant students enrolled
this year with over half of the families of First Nations ancestry. Two moms
graduated and 6 will return this September. One mom withdrew from the
program early in the year while her child stayed in the care of her
grandmother. The staff offered supervised visits to families in the care of the
Ministry as well as provided support and resources for grandparents and
foster parents. There were 9 families with MCFD involvement this year.
The new moms were welcomed into the centre one day a week and
supported in the care of their newborns. We also had a Camosun College
ECE student complete her practicum during the winter session.
This year there were 2 children with special needs who required visits from
the Infant Development Team. The staff supported the families by attending therapy sessions, accompanying
them to appointments and helping them follow through on special care. The weekly parenting group covered
many topics including: hopes and dreams for our children, compassionate communication, co-parenting and
dealing with stress. There were speakers from Hulitan, Victoria Native Friendship Centre and Island Sexual
Health. There were also several field trips with families - visits to Butterfly World and Galey Farms, a day at
the beach and the end of year picnic at Beacon Hill Park.
In the fall we hosted the Vancouver Island Young Parent Program Conference which covered topics on
Decolonization, Transgender Inclusion and Infant Movement and Cognition.
Artemis Place was chosen as this year’s recipient of the Canadian Federation of University Women’s annual
luncheon and a past graduate from the Young Parent Program spoke about her experiences in the program.
“I started at Artemis when I was 15 and pregnant with my son and left 4 years later when I graduated. The
staff were so supportive, I could talk to them about anything - they helped me with my education and with
personal things going on in my life. My son thrived in the daycare – his caregiver became like family - we
have stayed connected and go back to visit when we can. I couldn’t have graduated and been where I am
today (working in a law office) without the support and guidance I got from Artemis.”
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Each counsellor works one to one with the students on their caseload,
providing wrap around support ensuring they are able to work on their goals
by having their basic needs met, such as housing, finances, safety, relationship
wellness, health and so on. Depending on the students each year, staff
choose who to bring in to further support the students.
Special guests brought many topics into the program with groups and sessions
such as Ready to Rent, income tax preparation, TCO2 (Taking Care of
Ourselves, Taking Care of Each Other), Sound Healing, and staff from
partner community organizations presenting on their resources. Artemis
Place has a new public health nurse, Leslee, who worked with our students
this year, making many positive relationships and building trust and safety for
students to feel comfortable accessing her support.
Several life skills groups were offered through the year such as; body image, trans gender inclusion, Learning
through Loss, sexual health, yoga, garden workshops with Life Cycles, etc. Crafts were offered such as
beading, making bath bombs, colouring, and more. One of our new Youth and Family Counsellors, Jae,
who is also an art therapist, offered a series of art therapy sessions.
Community Lunch was prepared weekly and was not only delicious but
also created many positive community-building opportunities.
Therapeutic out trips included a visit to the medicine horses, a medicine
walk with a local Elder, the Annual Fall trip to Galey Farms and the
year-end wrap up held at Beaver Lake.
Counsellors support students transitioning out of the program, whether
for the summer break, graduation or any other reason for leaving school.
Artemis works to ensure all our program participants have access to
support when transitioning out of the Artemis community.
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Artemis Place Society gratefully acknowledges all of our donors, funders and
sponsors.
We acknowledge the financial support of the Province of British Columbia,
Ministry of Education, and the Ministry of Children and Family Development.

Knox Presbyterian Church
KB Design
Allison Crowe Music
Sacred Heart Christian Charities Committee
Breakfast for Learning
100 + Women Who Care Saanich Peninsula
100 + Real Estate Agents Who Care
Island Savings
Root Cellar

United Way of Greater Victoria
Victoria Foundation
Provincial Employees Community Services Fund
Coast Capital Savings Foundation
Vancity Foundation
Times Colonist Raise a Reader
Kidsport Victoria - Active Girls
Art Starts in Schools

We would like to thank all of our individual volunteers, donors and makers who have generously shared
their time and talents with Artemis Place.
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Student Voices:
How has Artemis Place supported you in your life and education?

:
● “This is the best work I have ever done.”

● “Helping me complete my goals to have a successful life”

● “I have never been more proud of myself.”

● “It’s a lot more relaxing letting you enjoy the work and appreciate

● “Artemis is the best school ever, you can work

learning.”
● “You provide me with food.”

at your own pace, the teachers don’t push you,
and your baby is taken care of.”
● “I have never felt more powerful.”

● “Listening ears :)”

● “There is nothing wrong with the way you are!”

● “The support style that benefits my learning the most; the one on one

● “I feel like my life is pretty great right now.”

support; patience; support; motivation”
● “They have helped me so much. I wouldn’t be where I am today if it
wasn’t for Artemis. They have supported me not only in my academics,
but in my life as well. From helping me with being a mom to get into
a safe housing situation. Artemis has given me the opportunity to

● “I’m grateful for all the caring staff at the school.”
● “Wow! I feel so accomplished.”
● “I love this place! It warms my heart to see how
much people give at Christmas. When I become a nurse,
I want to give back to Artemis.”
● “We get to do so many awesome things. I love it so much!”

complete my high school education while parenting so young.”
● “Artemis is by far the best school I’ve been to. Ever. Everyone here is so supportive and lovely. They are very accommodating
and they make sure you always get what you need. They also support me out of school as well, I know that if I’m in crisis I can
call them and they will happily help me deal with it.”
● “Artemis offers a lot more support than most schools. They allow me to feel comfortable at school by having a daycare onsite and
extremely supportive staff and daycare workers. It is the only school I have felt happy and confident waking up knowing this is
where I have to go.”
● “It gives me a safe environment to work in.”
● “It’s my safe spot, and food.”
● “They have supported me and helped me when I was down and now I’m graduating.”
● “I’m a lot happier. I have made friends. I can be myself.”
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